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RN BE SR AT —BE S LIRS
Bl — B A R AL

o THZ! BRIAAR’
(1, 2 FHHRRFFHSEH%E KE  130012)

(# E] AFRANEE—R I -_TMABEK, FEHN—RIE AL THEL,
M TR REXFHEETN —BTEATEEZRN UL F—R R R FANEA,
BB S TRE Gl B AT N B 69 B E& 5 318 4 TH K IBHAT M, 4
REFR: 5 “EHERK—ATE” M, “FEF—RIH" BRERXEIXFAEET AN
FE—RKARMAEER; § “FEE—RA LK M, “FEKR—RIE" BREREX
FATETAHEAI—RARBREES,; TP R IRPZEXHBEETHN B K
BHEAF—KAXBERPHESERIKREK,

[XEHR] REuREIXFEEETN—FE AF—RAX#HE E5H4% XFE4K

R EE: C93 XHAR R, A

1. 5]

][I

A BRI B, BT TAE A g A B AR Mk, Bk, ande 5 B 51 TS0 TAE K E
ST A 2EL 2P R i 1) R R, AR RER, LA B B T B AT FE TAT O RRAE Y R B S A
1T (Family Supportive Supervisor Behavior, FSSB) 52|/ iz iF (ZF#H 4, 2022; Marcello et
al., 2018), HHr, FSSBJE48 HAE R AHE B 5T TALBE TAERMFREXRRMITH (DLLF5%, 2016;
Hammer et al. , 2009) , FHi, “##&11FH%E FSSB BSHLEI FE USRS RIT T — RS 0BF5E, W8
TR . BARIE, BRI FSSB AT LASEIE TAE—ZE 25 ( Vaziri et al. , 2022) , #2751
T TAESRL (Rofeanin et al. , 2018), DAA 35RO T4 TAEEMRUERSE (Walsh et al. , 2019), X4
WFFT BN B T B &, I3 3 B2 B3 TR 324 % FSSBAY JER 1 2 vE AR AT — B0 (Yu et al. |
2022) ,
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PRI, Crain F1 Stevens (2018) HIXFULHR M T %E, FH48H 52 TR 45 % FSSB A9 BN & 75 HEHf
M—, AP, FHE L, —Jm, BT AREUES R 38 BE AT Ry 5 sz oAt e UL B ALY
R (A BRAES RGITI Iy, U2 BT, 0L TS sS85 —Jr
M, 52 ARG 2 (self-enhancement bias) HJREM, —LLFE R EESS K AKIEN, FHF, BT
Bz A5 A R, o EEEE SN A BT M E M (Lee & Carpenter, 2018;
Tekleab et al. , 2008) ., KU, XT HERIMSTFIT N, 0T E8 0T G 14k 58 2 —BOmfE
i, BT RET, “HE—MA—ZPE"  (self-other agreement) WFFTILA B W24, HIUN, Carter 55
(2019) MAFE—MASGOM A A, I T HETEM 5 4EE  (initiating structure) 5 SR 4E
(consideration) —EPE (H—m ., K—K, &—EAME—) WfrZma e, #F—2, Hammer
S5 (2009) 45i FSSBJE —ouhy, HARMBGRT F8 5 5 T2 EryEg), R EE 5 R TX07 3R 98
T FSSB ity R IR

Zr b, DAECT FSSB MMM 2Ry, BAM T FE—R T —BEELTESEEN, A Te
T FSSB BPE AR, AR 45— T oMMl &, % T P& ZE VT ECHE DL SR 6 25
DTSR, KISk, 0T T ARG A 2V PG A% O [a) B, 0 G2 2 A4 oIl T I B8 Jin
BARZBINEIEE, A T TAESRUSCH AL A 5 R RGN R (BIZ5, 2021), TAEGHRUE
FTLAFE AR FSSB RCR . IR, ARBFSEEHE T HAE A2 RS i . M FSSB B TAESRL, X I AFA7E
— ZRIV RPN, Ak Le L] B A R — 03 T FSSB — M2 T ARG il 255 A1
W51 #E (similarity-attraction theory) It 238 (social exchange theory ), ASHfF 5% 1IN b B
FSSB —Z(h}, FE—5 T2 A A BAA IR KRR mr, X T DA 48— T2 M1 ), it
3G AT Z R VA A% IR, B3 T n] R 2 )faz 3 H A5 M M 58 8, A R T X007 Z 1]
HENT (R TR — B 5 284 (Leader-Member Exchange, LMX) . AR#E “HE™ JFEW, BT “FHR”
GF, B TN i AR, A TAESAL (Graen et al. , 1995), I, AHFFEIA
N EE DL TIRA FSSB —EtE (LURAR %0 FSSB —Eh:™ ) W LA LMX 5200 TAESAL

Zr b, ARHEARRING G| e Aipt S H S, A B TESTTE FSSB —EUM X TAESR 1 52 1
LR LMX R A ER . B 5] A B8 — T oM, AWFRKR 7 FSSB — 2 XT 5t TAH ¢
S50 (LMX FI ARG RS2, 7E3RIS [ T LIE FSSB AfF9Y B OO T 0 J5 TR AR A 1) SRy PR
DU 0 B FSSB Xof B T 52 MR ARG S SR AL SN T A A . AASEBR A BE R, ASBIFSE i R B 1) T
HANHEFNRA FSSB —FPEXT LMX A TAES R EEAEN, IHRXE I 8m KT EN FSSB — 2
PEFR AN

2. 3Tk E S R R

2.1 FEELFIRE T S HICESIR G

UNHTRTIE, FSSB 24 F 4RI B 01 TAC B TAE IR BE R R AT Ry, 4G 4 DYERE . IR
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SCHF (emotional support) , THIZHF (instrumental support) . ffGBHEIT N (role modeling behaviors )
FEHPER TAE—FIEE . (creative work-family management) , i, HES R 248 248 F a0 0
T, HHEER TR, DAY 5 TR SR, A RELILE B TR EF IR0 X5 Z 17743
THIHFEHE A THRAEH H IR, DR ATR e sk, INITTHS Bh 01 TR AT TAE R B2
PATE ., MOBEREA T SRR TE P TAE R R BE My, BN 0 TR B REAT R, BB T
VE—Z R FE R R EA TAEMAT R, DA B A BN T E—FE X R, XLEAT
REp I TAERFA] . b 5 AR RO (B4 54, 2016; Hammer et al. , 2009)

HETXET FSSB MRFSE B2 IS v IR Ar Big Akt S sc e e e JF . AR, — 0, Z58%
TRARAFHIE, — 650K FSSB MR IL WAt &SRR VR IR, el LIS B TR R Z AV IR, IRy
B TRz IRk, ik, FSSB MSCiiA FF 0 T4 - TAEREATE (Jolly et al. , 2021; 2
AR, 2022), J— i, ARSI IS, M R R RKE SR TN, TR B LS5
“IlRR” F4E (Cheng et al. , 2022), Z5 L, RG] F 8 R &K F 09 FSSB B, 01 T.REU 315
BE2GR, IS REET BRSSO R , A FIF 5 T AR R & BE ATy, SR,
WA, £ 5 0 TX TN B IR S & —BOMMER . Bk, AWFSIAN R T R EZ
FLIRA FSSB 52w, i HLHR T 48— 51 TSN FSSB PLECIRAL

FEMBA T ZHARA OR) —2, WM ICEE . MRE, oL HIKF (level) FJ5 I
(direction) e X, BRI F, FSSB —3EMA 345 01 TXF FSSB MEAE—80 ., SR, itk
MR FSSB — ST LR FXUT BRI FSSB ZonUy B A B 55 1Y FSSB, 2, 7EA—EUW1E
LT, FAERRE A sd RN L FSSB (AHXF T B T F ), AT 3 FSSB R — By Iy 1] AN [
(Marescaux et al. , 2020), KUk, HRAEAERITFARE, BH FSSB IEAL T 4 FECHHE Y . « 24 E—
AT (FRRIRE) ; “ FEIM—R T (RRERE); “FEE—R TR “FHM—RTE", X
HT RIS 0 R T FSSB —3, Jo PIAME BJE T EH FSSB AN —3, ZEX PUFMEIE LA b, ABFsE
REFEZLIF RS, (1) FE—WEET, 5 “FER—RATMH” Mk, “FES—RTE" B
FSSB B LMX Jfii 2 &7 (2) EA—SWIEIET, 5 “FEs—R TR Mk, “E#8R—nT
i B FSSB I Y LMX B w7 (3) A1 FSSB —EPMERE A il it LMX 520 TAEST7

2.2 &5 FSSB PLfidtk 5 LMX

LMX SRR O0TH MIBREH Z A1) “J0ACHE AR (Graen et al. , 1995) . Sa AR S| B FIAE 2
SIS, AR IE—HWEIET, 5 “FER—RATMHR” ML, “FES—" T8 B
FSSB I LMX it 8, BRI, —J5m, AT | BISHE 2SR sUE SAR BRI Z 8] 2
W5l WIS NMARRL, AT B RS il . BEJS AT 5E 8 e B e 36 45 oA Rl A 4R 52, i,
NA% L NERHIE (4RI, M) FPESE) o O ED SRR AR LM B 238 51 1 (Byme, 1971; Zheng
etal., 2021), BHUL, 40 FR/KFAEGH FSSB I, T4 — 5% T2 i) (B UM At v, i
3G ATT =2 () A W 51 7, A B B4 W 5 | 00 AT L8 o 30 3 A A R, X A T B R R R A TMX
( Dulebohn et al. , 2012; Deanne Hartog et al. , 2020) , 55— T, FHSAZHELEIANR FEIT BN
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LMX Bt ELER R, MK BRI FSSB —BUE R A T8 TX 8 H AL TAEA I A i
FERBEEE, JF B EE om0 TAERAER M, BRI AR RIFRE T, B, 8RR
TARME T SCRPIBTIR, DARS B 5 TS TAE SR - (Marescaux et al. , 2020) , #t4h, FSSB HA
o, ETWVTERE, XA A TEE EE—R T2 R IEENC AR (8%, 2022), KA
I, YA T RN FSSB BT, B T Al RSB B HEM M 58 E, F95—R TZRWN
M T AT s, WEARINIFRSH, M B BT Y LMX

e EEM—0 TR B0 FSSB B, BARFE—0 TR 7 —3, XK E—1 “imigHE"
(strong situation) AT, R, 45061 TX 48 B A0 TAEA: 16 V- 0 A BE A8 0 2Dl B A, AT
AR T PE TG —B0WEE, HE M “ARRE” — BRI, ORI g7 & B i LMX
(Marescaux et al. , 2020) , BEAKIME, 78 “ FEM—R TAL” &M FSSB BF, FEIFARIN G T/RIHK
BEZHET R, B, R R TR SRR TR A R AE i gs, Bei, 5B TIREEZ Rk A &
BRI PEA OSBRI SRy, R —R T Z B CRUR TIEAT TAEIRTE AT 55, I T8
BT A LMX (Bagger & Li, 2014), Bk, AW TR

Hl: Z—HHWBET, § “FER—RITK” ALk, “FES—RIH" BH FSSB AR LMX
REER,

RS IEALRE « FEH—0 T R FSSB M« EER—0 T B FSSB, TR #F5E
FH Y W A RIS TR T, A SRR AW A B ERe, mAEILATRRE S, ik
R AR B, EEANEEEZ L TR, LA mEgn h S 0 T8
(Amundsen et al. , 2014), XX 0 TARERIT = HEAFIFEZ N (Maribeth et al. , 2019) , A3C{KE]
KN T FSSB TS R, 78 “ FEE—R AR A FSSB B, A SCBR BRSO X A TR B
AR RBELFFAT R, FRAFMAI7ES R TS 3R 3K 1Y FSSB, X AN Sl 2 it
B CHSIEBET, i H R W RE R T AR T @S R R ) LMX (Marescaux et al. , 2020)

M, 5 “FEEm—0TA” Mk, “FEMM—50 T&” B FSSB B Ay LMX Fia &, 5
FRUMLAG Y FETH (FEW AR T AT A EET (ZENARITENE T
NPT ) AR, IFFES T A A A R A BERIAT R (Sora et al., 2013), #RTf7, X4
BTN AR R EE AL T B SRR, JF e W AU B PR R R o B AR, B IRARE BRI
(Tekleab et al. , 2008) . ASCEIX—B N T FSSB WgeH, 4 “ F4EK—H T8 B4 FSSB i,
FEAE A B BN R TIRMERE FFWEE T, IFm 0 RIS, B “SiEE", M
FEAE A E HE RS FIAYE  (Echterhoff et al. , 2017), 3% FhASHH G Mk FIAS B F0I P A A1) 8 57 i o
WA LMX, KT, 7EXFPEOLT, S0 FETMmAELL, STARZD TR E R FSSB (5 E4
A IIEM AR ) , 15 FEE AR AR RIAAXT RS, i, ARz,

H2: ZERA—HHBEET, § “EES—RIMR” #Hk, “FER—RIT” BH FSSB A
LMX REER,

Il

2.3 BG—RRASHUR P ATER

SRS (2020) ABLRIBRA LMX RERERTE R TR TARSU, KT TARSIRL, AR
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I 7 1) S H AT 55 UM O RGBT . Hoh, (RS BIRUR TR SRR AT S5 A R B 4l
SR E AT N, R RGO TR BB B LIS [ & AT, Bldn, #EBIR S % (Borman &
Motowidlo, 1993), HAKMIF, LMX BIBFIAHCHEHE 22 58 e BE S ff B A ] 2R AU B LMX 56 R WMl % &
R IMX TR A, B2 RS TAEN P OMERsci, M2 T, mAKFH LMX
T IER W TAEST, HH R T RRE ML, 788 By LMX H, SSHfEA i A
o, PUEMESE . SRS, Y LMX RS, 0L TN RS R 20 R GRS, T
PRAE RSSO T IR SR, TR NS ) TR, TR FHE S ik, i Has
TARAES ELR, e B 2RI FHLU01T R, MR T R0 (RAREAE, 2020)

2, AR EE G R H1 AR H2, Jf58 AR S 3 it 2 52 e 3 I iR LMX (9 4
YER, 450 FSSB —EUit, — 7, T4 — 0 T 2 A B U ATt iy, o 1 3 hn b ] =22 7]
M 5177, MFESE LMX B s 59—, 48k R THRAL% IR, 5 TR TAE MRk
Z IR, IR X A P R R, R TR e SR R EEN AN 5 E, £
B LM T 25t , 2R PN RS, WA T8 @B i LMX, Rt
LHIG R BN, AT <R S, BT ARG TR, ORI TARE 55 M ER,
PEMHRTHE S SR R S50 (Cropanzano, 2005) . Ft, AWFFE#2 B .

H3: B% FSSB —E 41853 LMX SM0E & 53 R 53,

T UL R, A4t an & 1 s iisial

FERHAIFSSB 11550
LMX
B TJRHAIFSSB P00

I i i

3. IRFE

3.1 WESEREAR

AHTFER B IARTR T7 B RAE . BEFEREA SR A5 AR 19 9 Rl 7EIWT AT, PR S
iR L AN BEIRAE B ST N TR, AR A A . B S AR LR R R A
RN, B A RS ST AR T4 IR R T T S, 7RI R D5 i i 25 Y
SO, ASEFEIE 1 P BRI AT e Y, BRI TE] o 1A H A TR A ORI, R R A
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B, DA BAALEA T )5 A i A I, IR e B AME B Bt AR a0, Horb ) [a)— AT BAAY 3
EM TR RS . S34b, TEDL TIRIBEE b, B T30 sh, it 70 T, %—
BrBe, HFEEE NOSG A FEFREEIT N, RTNESS S R85, mR T
HAAget s | FECFPFET N, Hh, BENE L 0 6y, Bk 76 . 5 TR &AL
450 frlnl, [Pl 386 frlnlts . FEAIBRIE . W AN BEE SR G , 38 RS H 5 T 2 A5 h o)
VLRC 71 9 EE ARG 362 3 I TARIN G, 5 kB, Mo THS LMX, i1 85—k B 1T
BB IS LA . WATERE, TERIBRSE Z W Be o & 256t b, 3d R0 F0 53 T 4
AT IR B M VCBC, e A5 5] 69 0y £ A R 318 iy bt TA RN, FERBA IR
M 76.67%, 5L TIEA AN 70. 67%.

WZRGNEE R, RN BN 65.4%, Ltk 34.6%; WFIRE, LL36~45 % H 3,
17 55.0%; WNZHERER, UAREDNE, §51.6%; WTAEFERA, LL6~104EH 11 4EL E
RFE, GrHIE 32. 7% 31 1%, (ERZARTFR G TGS, YA BTk & 55.3%, &tk 44.7%;
MAERE, LL26~35 28, [ 42.8%; NZHEEBREER, VAR E, 4050k 47. 8% F
27.7%; MTAEFIRE, LL1~SHEM6~10 403, 439k 34. 9% M1 38. 7% ; MWIBHRARILE , 42.5%
KRS, 57.5%C15; 51.6% A 18 Z LT /M, 48.4%F 18 LT /M4,

3.2 il TR

AW R ] P A 6 AR S HEA TN, JF XS SO SRR A T RIE— IR i, BRAH
GiiteF AR A, AR R AR BRI R 5 iR, | FRAEE AR, 5 FRIERFE,

FHE SRR EEAT MR . R Hammer 25 (2013) JF& B 4 M54 2004 651 T M FSSB,
ZREM IR0y FE M IR AE TAERAE TAE s B AR n) B S, KRR, ZERDN
Cronbach’s o 2N 0.905, 1T Hammer %5 (2013) JF % A& T 51 TURHY FSSB, A T
W 3255 BANY FSSB, AHF9Y % IR Marescaux 25 (2020) M, X Hammer 5 (2013) fyHF50#
TR, BRIl <0 T ey < EET, SR <RIBS M B TAE TAEREET
YErp I B AT R 80 ARWFFE T, % 2R Cronbach’s o RECH 0. 881,

A5G — 5 S B HE . SR Graen Fl Uhl-Bien (1995) JF& 7 I3, sHMN “Ii %0
EIRAGF XA 2" . AW, ZE R Cronbach's a RECH 0. 900,

15 SN . >R Williams F1 Anderson (1991) JFA& ) 7 Wi, &HW <% R THEMW
O TEINAREALSS " S, AR, %R E M Cronbach's o REUCH 0. 868,

KRBHA IR . K Borman F1 Motowidlo (1993) JF& R 16 MU F, LW “i% 5 T AEH:
MEORINE , B0 TAE” 4, A5, iR M Cronbach's a RECH 0. 905,

Pl AR o KA Marescaux 5§ (2020) AYEEWL, FE50 T2, ABFRER TN, ZHAEFRE,
USHRAROL . TAEAEBRAIGTE 18 2 LU /N AFAE gl A8 i 76 FAE TR, ASHIFSE I e B A DAy 4

filleasi o8
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3.3 bR

3.3.1 ZRKXWPEAH5H

AR T 22 590X 8105 5347 R0 Rz T AT ) YA A TR A ey, IR T R AR
LMX=b,+b, (S) +b, (E) +b, (S*) +b, (SXE) +bs (E*) +e (1)

Hop, by EEOR, b ~b AT EIAREL, e FRIRZET, LMX FR48F— isce, S %
N BB FSSB, E F/R 0 TUEA FSSB, S* /R A5 IERA FSSB 1 F-Jr i, SxE Fon 455 5t TR
HIFSSB AR, E* /R Bt T8N FSSB WV 70, [RIA, S 7 B3 i B0 b 52 R0 FSSB — 3tk 5
LMX Z[AISC R, ABFFEARYE A RE ] T — 2T R 25 R

AR, AFZEHT T —8Ze (S=E) MIA—8EL (S=-E) TmRimmeRE, DGR
fixi H1 | iz H2, WORWEIRAT— 32 (S=E) MRPREZERT 0, HFAREEN, IR
HI E—BWEIET, 5 «BEM—R T Mk, “EEE—0 T5" J&H FSSB I LMX Jfi& #
RO BRI A — L (S=-E) MRPRRE/ANT 0, MK H2 ZEA—BWHET, 5§
“FEE—RTAT ML, CFEM—R T & FSSB B A LMX T 5 5 37 (Lanaj et al. |
2018) ,

3.3.2 PO EAR

XPRBE H3, AWFCR R XAt i ik BE TR 0, BOR RN E R (S, E. S, SxE| E?)
Z WA H RS AR AT IS, B XAE R (Lanaj et al. , 2018), ZJ5, HEXZH
AR, LMX AL 800, KA SR B o AL RS R AR i, Ifadid SPSS ) PROCESS
TS BN E axb LA 95% W) BAS X ], LIRS0 vk

4. HiESWER

4.1 SSUEVER 15 Br

ABFTEIRN T X5 AL t 2 [ R[], T U R0 22 4 s A T AT A 5 B . 7R 3R
BRI T e T 21, SR H IMX AT 55 B0 R R BT T A 3 I (R AR,
2020) , SAEMER TSR ILE 1, NE 1 PR, TN TR S B (X2/df=2.100, CFI=
0.967, TLI=0.959, RMSEA=0.059), JfH W& TIAMAR . ik, A FHALRA RAFR) X
RN
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#1 IR Fo SR
B Al X df X2/ df CFI TLI RMSEA
TR (S, E, LMX, TP, CP) | 228.954 109 2. 100 0. 967 0. 959 0. 059
PYR T (S+E, LMX, TP, CP) 1082. 378 113 9.578 0.735 0. 680 0. 164
SR (S+E. LMX, TP+CP) 1611. 995 116 13. 897 0. 590 0.520 0. 201
W FHRE (S+E. LMX+TP+CP) 2155.953 118 18.271 0. 442 0. 357 0.233
AR (S+E+LMX+TP+CP) 2411. 885 119 20. 268 0.372 0.282 0. 246

0. S R R FSSB, E 357 5 TR FSSB, LMX R4 S— i s8#, TP FRIE5484%, CP ER LR

4.2  fhRPESE - SHIE P

A M, PRUEZE FASE RECULZE 2, & 2 ]2, A FSSB 5 LMX (r=0.134, p<
0.05) . {E5%%L (r=0.115, p<0.05) . KRG (r=0.179, p<0.01) B FIEME, 5B TEA
FSSB 5 LMX (r=0.276, p<0.001), 1E45 %1%k (r=0.279, p<0.001), KRG (r=0.475, p<
0.01) BFIEHE, LMX S5IE5530 (r=0.324, p<0.001) ., REGKBFIEME (r=0.436, p<
0.001) .

%2 FETENME., REZMEXRY
G Ty M SD 1 2 3 4
1. FE A FSSB 3.49 0.82
2. 01 TJE0 FSSB 3.55 0.93 0.179™
3. GG 5 A 2.83 0. 56 0.134" 0.276
4. [E557% 3.63 0.48 0.115° 0.279* 0.324*
5. REGHL 3.54 0.47 0.179* 0.475™ 0. 436" 0.255™

W # 05 p<0.05, == 03 p<0.01, s fL3K p<0.001,

4.3 &1 FSSB —B0Mxt 8 G—H b2 it 55

N 3 FPIORR 3 s, WAR TR — B0 (S=E) MAREE KT 0 (b,+6,=0.31, p<0.001)
HMBEAWZE (by+b,+b,=-0.07, p>0.05), XKUY, FE—BWHEET, 5 “MEEFAML T I
HIFSSB AL, “wm EB—m i L B FSSB Y LMX i 8w, R HI BSr. W W T i A —
HPEZ (S=-E) WARBENTF 0 (b,-b,=-0.18, p<0.05), XKW EA—FHHET, 5 &
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FECR T B FSSB #HEL, “MKF8E—m 0 1.7 JHI FSSB B i) LMX i i BB H2 A%

Ry
%3 LMX #) % T3 )3 45 5 5 g B2 53 4
CIA o A 1 [T ) Y 3
B H 2.520™ 2.564™ 2.888 "
AR
b1 T -0. 008 -0.014 0. 001
RTZHERE 0. 059 0. 020 0. 038
53 T A AR 0.182 0.184 0.111
AT TARAE R 0.048 0.039 0. 002
RTREHE I8 FLUTFET -0. 146 -0. 179 -0. 057
FEER 0. 048 0. 000 -0. 105
Bz &
S b, 0. 067 0. 063
E b, 0.151™ 0.242""
s b, -0.203""
SXE b, 0.322""
E by -0.189""
R’ 0. 020 0. 096 0.271
F 1.079 4,122 10. 367"
AR® 0.076 " 0.175*
F (AR?) 13. 000 ™ 24.512*
—BkL S=E
BER (b,+b,) 0.31™
i (by+b,+bs) -0. 07
AL S=-k
BER (b,-b,) -0.18~
A (by=b,+bs) -0.71"

H: AT =318, FH n=69, =fLFp<0.05, =xfLF p<0.01, === fF p<0.001,

0T B E WL SR SRR FSSB —EME S LMX Z R C R, AW TR 3 AR 3 2l 1
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M S . HE 2 ATAL, FEE ML (B—m ) B, LMX B, X RS CFER—R
TAR” M, “E®E—R T &7 FSSB I LMX B HE ., ik, Bk HI B28%IE, & M08
(EEM—RTHE) MR IMX & TAMAME (EER—RTMH), XERYS 85— TR
FIEE, “ EEIE—H T FSSB By LMX Fifd i, i, 8% H2 f53]5850F

B2 B FSSB — &t S LMX [ 7 i

4.4 BRI ER

AWF5EiE L SPSS26. 0 1Y) PROCESS Z K% LMX R AMERT, i3 4 W1, 42X AR BH T LMX
ST 55 BN 56 R Bty th A 80U (53-8 0. 100 1 0. 269, 7E Bootstrap = 5000 i, 95% ) & {5 [X.
1535312 [0.010, 0.208] A1 [0.170, 0.379], ¥IAfE 0, ik, LMX 4 5I7EE%1 FSSB —ECt: Al
155 BT LA KB FSSB —EMERIE RETA 2 0] AR AT, B H3 15 2Bk,

#4 R MR R
e H B8 12 [ @A 95% I {7 X 8]
£ X AS B — LMX—{T 55 5% 0. 100 [0.010, 0.208]
ML XA —LMX — X R 5% 0.269 [0.170, 0.379]
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5.1 WFsessie

N T AHHRTE FSSB BIEHIZCR , AUSENEE—0 T outlfih &k, JFaSa Mk s st
AT, AT T IR ST A AT O — B TAR SR R A B A, s 2 T el
50 S T AT 69 1 A4 5 318 4 5t T EC B AT 04, AR IR ERAS IR . (1) fE—
BIE T, 5 ¢ BER— TR M, “EES—R TR B FSSB IR LMX B, (2)
TEA—HWEET, 5 “FER—RTMA” Mk, “FEMR—0 5" A FSSB I i) LMX Jit i 5
#5 (3) LMX 7EEH FSSB — B 51T 55 SR C R BT A R AR VR

5.2 PRBTIER

P, AWM EERR TIOCHM L, R T E A FSSB — 3 X TAESG I m,
FRff FSSB 44 TN AR, WEE T AR—M A A TSR AR, B
WIS, DIEIFEZ B T &, 558 FSSB 45 01 T R AYIE A0, I H I SeHiF 5 3% i e 3=
DL T FSSB ABZ HER A — B0 . SR, APk, —SbeEn vt T EE, Jf4Eh EE—
AT RTERAT AR 2 —BONEss (R RSE, 2022) . [FIAF, Hammer 55 (2009) 1ff
 FSSB 2oy, HAEMBORFEE SR T2 M ES), R, 8550 T 007 L [FEEE T FSSB i
PEALRYREE , A, ABFFESIAT EE T oA, AU T EE XA, i E A
1EEE 5 0TI FSSB VBACER b, 4307 T FSSB — Xt TAESTR A2, 585 T LAFE FSSB
W9 B HCET T8 1 00 AR A R PR, R imT S BE AR FSSB R AL T H e mip M . BeAh, BEE “H
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FEOHT P E VRN 1) — B AT R (2R, 2019) , ARWFSEM N T X —MFF, A EE T
“HI—M A WA T ST RIS

B, AR I T T 3 — D TR FSSB AN [R] DE BC % B 6T LMX 9 25 Sk 52 )
MTH T LMX BRTHEBFSE . BT R LMX ) H Z A7 A5 & (Cropanzano, 2005), HAK
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LMX IE )52 58  ( Matthews & Toumbeva, 2015; Bagger & Li, 2014) ., K, Fl M 53 T M
G, B FECARMIERME RS, B2 2 HBME0, JF B XF ] BR E a8 i ik
P ARBEFEFTRE T B R, A R RAMEE S R 2 225%T MWL, B
RIS, BT FSSB R LMX itk , e TH 5 F 488 FSSB M IEFCHE il . a2k,
IR B TR FSSB — E B A R i B A LMX, HE—2B T &, AU kK BY B4 —5 TR
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Perceived Family-Supportive Supervisor Behavioral Congruence and
Job Performance: The Role of Leader-Member Exchange
Yu Guilan'  Qiu Xunjie?

(1, 2 School of Business and Management, Jilin University, Changchun, 130012)

Abstract; This study analyzes the effects of perceived family-supportive supervisor behavioral
congruence on job performance and the mediating role of leader-member exchange from a binary supervisor-
employee perspective and in conjunction with similarity-attraction theory and social exchange theory. The data
collected from 69 supervisors paired with 318 employees were analyzed through cross-level polynomial
regression analysis and response surface analysis techniques, and the results showed that: in the case of
congruence, compared to “low supervisor-low employee” perceived family-supportive supervisory behavior,
the level of leader-member exchange is higher for “high supervisor-high employee” perceived family-
supportive supervisor behavior; in the case of incongruence, compared to “high supervisor-low employee”

perceived family-supportive supervisory behavior, the level of leader-member exchange is higher for “low
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supervisor-high employee” perceived family-supportive supervisor behavior; supervisor-employee perceived
family supportive supervisor behavior congruence influences task performance and contextual performance
through leader-member exchange.

Key words: Perceived family-supportive supervisory behavioral congruence; Leader-member exchange ;

Task performance; Contextual performance
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